
 

enews Octo be r 2008 

Annual General Meeting  

FAST APPROACHING! Ä 

The invites are out, November 12 is close on the horizon, and there will soon be an opportunity for 

members of Grit Media to become more involved in the running of the Association by nominating to 

become a part of the 2008-2009 Board of Directors. 

Being on the Board of a community organization can be a very rewarding experience, and members 

are encouraged to consider what you may have to offer, and what you may achieve by becoming 

involved. 

Anyone interested in nomination, please email Naomi at admin@gritmedia.org.au for a form. 
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Job Vacancies 

 

Volunteer 

E-news Cartoonist  
Grit Media e-news is going for a bit of a design overhaul, and as such we are now looking for the 

next Michael Leunig to join our team.  We are looking for political satire, media commentary, and, of 

course, anything you have to offer on the topic of disability. 

 

We want it, fun, thoughtful, whimsical, colourful, original, expressive and creative! 

 

So come on, show the membership what youôve got! 

 

Please send two samples of your work, and a short cover letter telling us who you are, to 

admin@gritmedia.org.au. 

 

We look forward to publishing your work! 

 

Paid 

MENTORING PROJECT OFFICER  
15 hrs per week / 26 week contract / $10,000 (Including Super) 

Located at 6th Floor 225 Bourke Street Melbourne  

This exciting position involves the creation development and monitoring of relationships between 

people who both have a disability and an interest in the generation of media with professional media 

makers working in the diverse areas of the media industry across Victoria.  

The role requires a person who has a good understanding of Australiaôs media industry, its diverse 

elements and its Victorian components. Ideally, you will have significant personal media networks 

and demonstrated experience or commitment to working within the disability movement. In this case 

you will be promoting the involvement and direct participation of people with disabilities in the world 

of media.   

Please send applications to Monica at director@gritmedia.org 

or by post to: 

Grit Media 

GPO BOX 571 

Melbourne, 3001 

 

A detailed Position Description is available from admin@gritmedia.org.au 

Applications close 14th November 08. 
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NO LIMITS 
Thatôs a wrap! 

Well, on principle photography at least. 
 

No Limits Producer Erin McCusky talks about whatôs coming up in Season 8 

 

Wow what a ride, what a season, but you need to know whatôs coming up is better than whatôs gone 

before.   

 

We have an episode coming up shortly about Performance, 

where our UK correspondent Tony Tait interviews the 

wonderful Tom Shakespeare of BBC Ouch fame.  (Tony 

Tait also redid our opening credits recently - we are sure 

you noticed them - but you can email and tell us how 

wonderful they are if you like.) 

 

Following that, we broach the difficult subject of 

Employment - or the lack thereof. Recently a number of 

reports have come out with conflicting findings, some 

finding employers who love people with disabilities because 

they are loyal, yet others state actual employment to be 

very low ï so we ask óWhat the?ô.  

 

Weôve been missing our fabulous Sara so we decided to 

take the cameras to her, so stay tuned for a wonderful 

insight into the fabulous Miss Sara, her fabulous energy 

and her, well, just her plain fabulousness. 

 

Watch No Limits, 7.30pm, Monday nights on C31. 

Email No Limits about the fabulous new opening credits at info@nolimits.org.au. 
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GAWK 

 

This looks like a pretty amazing event for 

those of you interested in live performance 

art. 

 

 

 

 

 

Stay tuned next month for the Grit Media 

enews review. 
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GRIT RADIO Ú 

The Boldness  

Tune in to The Boldness (6pm, 

November 12, on 3CR 8.55AM), 

for all the info you need on 

Consumer Affairs as we chat 

about what actions to take when 

your rights are compromised. 

And don't worry, if you live in 

rural areas, interstate, overseas, 

or just can't get near a radio, you 

can still stream it 

from www.3cr.org.au. 

 

 

Nothing But Limits 

 
Iôd like to speak briefly about a disability I feel is 

pretty badly represented in the scheme of things. 

Itôs a disability Ióve had a great deal of time to 

consider - it being my own - Chronic Fatigue 

Syndrome (or M.E., as it is sometimes called). 

Now, since I arrived at Grit Media, Iôve been 

privileged to work with relentless crusaders, 

breaking down barriers and misconception based 

on appearance and rhetoric.  Look! There are 

gadgets!  Prosthetic limbs!  Guide Dogs!  Electric 

wheelchairs!  No hurdle that canôt be overcome and no reason not to contribute (or in Steve Hurdôs 

case, bungee jump off the Sydney Harbour Bridge!) 

Itôs a good fight - one I support wholeheartedly - but not one I can relate to on a personal level.  

You see, unlike most people with a disability, Iôve spent the last three years thinking of creative 

ways to convince people of how disabled I really am - the phrase ñBut you donôt look sick!ò (with its 

oh so subtle insinuations) being, to me, the most cringeworthy combination of words in the English 

language.   

Despite my apparently healthy appearance - and despite ñNo Limitsò being the catchphrase of the 

hour ï by body is sensitive to everything from exercise to the smell of eggs, and as a result, my life 

is one of limitation.  Food, exercise, sunlight, heat, cold, cleaning products, mould, scents, time 

spent sitting upright, concentration, working memory, attention span, lung capacity, circulation, 

sleep (yes, many with CFS actually develop insomnia), sugar, social time, visual stimulation and 

radio volume... all limited.  And with CFS, not respecting limits exacerbates your condition 

exponentially, leaving you bed ridden, bored stiff for days, without even the capacity to watch a 

DVD. 

http://www.3cr.org.au/
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And while Iôm dredging up all the willpower I have to stay put for the sake of my health - missing 

my active life like a diabetic misses chocolate - I find myself facing inevitable cries of ólaziness!ô and 

óself fulfilling diagnosis!ô from the peanut gallery. 

So, while this novel idea of respecting limits might not gel with the general ideals of Grit, I think Iôm 

preaching to the choir when I say education is vital to improving a crappy misunderstood condition.  

So here are a few tips on how to handle it - or not - when someone you know has CFS.  

Things people with CFS never want to hear, and why. 

ñChronic fatigue?  Yeah, I get tired too.ò 

Imagine running a marathon without warming up or stretching, drinking a bottle of vodka to 

celebrate, waking up with the flu on top of your hangover, and to top it all off, some idiot has 

attached bricks to your limbs.  Itôs more comparable to the side effects of chemotherapy than the 

side effects of a hard day at work. 

 

ñChronic Fatigueò is actually a terrible tag for this illness.  Itôs like referring to Parkinsonôs Disease 

as ñChronic Shakingò and there is currently a great deal of debate over a potential renaming. 

 

ñBut you could do it yesterday!ò 

Yeah.  I probably overdid it yesterday.  CFS is cyclical, and people can crash badly after pushing 

their limits on a ñgood dayò. 

 

ñIsnôt it a psychological thing?ò    

To quote the T-Shirt: ñMy disabling chronic illness is more real than your imaginary medical 

expertise.ò 

 

ñItôs óYuppie Fluô.ò  

Please forget the notion that CFS only hits hysterical, upper middle class women who have 

crashed and burned after ñover doing thingsò.  It was disproven years ago. 

 

ñYouôd get better if you did more exercise.ò   

CFS is different to de-conditioning, and people with CFS usually improve by limiting stress on the 

body.  A long walk or trying to read a novel can knock you out for days (like when the 7th Harry 

Potter book came out and I just couldnôt put it down!).  Trust us when we tell you itôs too much.  

Donôt push.  Seriously.  Youôre not helping. 

 

ñThat vitamin/naturopath/more sex/acupuncture guy I heard about from a friend of a friend 

can fix you.ò 

THERE IS NO CURE FOR CFS.  When there is a cure, people all over the world with CFS will 

know about it because we all talk to each other on facebook.  It will be the most exciting thing to 

happen in our lifetimes and we will all get together and dance the Macarena, just because we can.   

 

ñYouôd get better if you fixed your diet. ñ 

I really hate it when people say this.  I have more veggies in my fridge than most of them and 

people who live on coca cola experience better health than I do.  Fix your own diets people.  Weôre 

officially the most obese nation in the world now!  Itôs time to take action! 
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ñBut you donôt look sick!ò 

Last but not least.  If there is one thing I would like you to remember from this article, itôs that you 

donôt have to be in a wheelchair to have a disability.  When someone tells you they have an 

invisible condition, please take it seriously.  Thereôs a good chance theyôd like help with the little 

things. 

 By Naomi Chainey  

 

At this point, in the name of education and creativity, I would like to invite our membership to come 

forward with any articles/short stories/limericks on your own experience of disability.  Keep it real, 

informative and fun, and send your stuff on over to me at admin@gritmedia.org.au, and it may 

appear in the next enews. 

 

 

MEMBERSHIP Ä 

This, of course, remains the best way to find out about what we are up toé and there are plenty of 

people out there who STILL arenôt members of Grit Media and probably should be. Donôt forget that 

the only criteria for membership is willingness to support Grit Media and our philosophy. So if you 

know someone who fits the bill get them signed up!  

Grab an application form at www.gritmedia.org.au 

  

 

 

 

 

GRIT MEDIA ~ shamelessly disabled 

www.gritmedia.org.au & www.nolimits.org.au 
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ABOUT YOU - media mentorship information form 

YOUR DETAILS 

Name  

Address  Postcode  

Email  Phone   

YOUR INTERESTS 

Please tick  

(or bold if you want to email this form back to us at 

admin@gritmedia.org.au ) 

TELEVISION FILM PRINT 

Ã Directing 

Ã Producing 

Ã Writing 

Ã Editing 

Ã Presenting 

Ã Lighting 

Ã Camera Operating 

Ã Audio Engineering 

Ã Graphics 

Ã Production Managing 

Ã Technical Directing 

Ã Production Assisting 

 

Ã Directing 

Ã Producing 

Ã Director of Photography 

Ã Lighting 

Ã Camera Operating 

Ã Focus Pulling 

Ã Scriptwriting 

Ã Assistant Directing 

Ã Foley Artist 

Ã Audio Engineering 

Ã Clapper Loading 

Ã Stills Photography 

Ã Special Effects 

Ã Visual FX 

Ã Journalism 

Ã Graphic Design 

Ã Copy Writing 

Ã Editing 

Ã Publishing 

Ã Printing  

Ã Photography 

Ã Creative writing 

Ã Cartooning 

Ã Drawing 

Ã Captioning  

 

WEB RADIO OTHER 
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