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VISION 

To create awareness, develop opportunities and positively promote people with a disability via media. 

MISSION 

To raise awareness and understanding of disability through a range of communication media including 

television, video, film, new media, print and radio. It does this through the production and creative 

development of talent and ideas, which furthers this purpose and by creating opportunities in the media 

for people with disabilities 
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INTRODUCTION  

GRIT MEDIA (Disability Media Inc) is a Victorian, not-for-profit organisation established with the purpose 

of producing media with, for and by people with disabilities. We aim to bring awareness of disability into 

peopleôs homes through the production television, video, film, print, multimedia and radio. This allows 

Australians generally to see disability as a natural part of life and be increasingly comfortable with seeing, 

hearing and discussing all aspects of disability much as they would any other realities of day to day life. 

We do this by producing images of disability that are realistic, compelling and engaging. 

 

GRIT MEDIA was developed in response to the paucity of presence in the Australian media of people 

with disabilities. GRIT MEDIA has developed from a grass roots media organisation to become an award 

winning organisation with the capacity to deliver national media programming and services. It currently 

has a following across Australia and some international areas. It is GRIT Mediaôs role is to facilitate this 

media participation and inclusion process for talented people with disabilities, with a focus on cross-

media by initiating, developing and managing the production of the full range of media product. 

 

BOARD MEMBERS 
 
Stuart Tripp - (Chairperson) Business Consultant Successful Outcomes; author, hand cycle competitor 
 
Mr Steven Hurd - (Vice Chair) Project Officer; DHS. Presenter of NO LIMITS TV, lawyer, adventurer. 
 
Dr Peter Gibilisco - PhD (Treasurer); Advocate 
 
Ms Ruth Whittingham - (Secretary) Community Inclusion & Capacity Development Officer, DHS, North 
and North West Metro Region 
 
Ms Stella Young - Programs Officer Melbourne Museum; Presenter of NO LIMITS, well known identity  
 
Ms Deb Humphris - Community Representative; active on numerous Boards- an advocate  
 
Ms Jo Wellington - Director: Guernica Productions; DVD and multi-media producer 
 
Mr Gerard Langridge -Clown, entertainer, 
active film maker; local government 
performance ambassador 
 
Mr John McKenna - Director, Better Access / 
Wheelchair Media; Presenter of óNO LIMITSô  
 
Mr Stephen Jolley - Chief Executive Officer, 
Radio for Print Handicapped; Vision Australia 

 

GRIT MEDIA BOARD MEMBERS L-R.  P Gibilisco, R 

Whittingham, S Tripp, G Langridge, S Young, J McKenna, M 

Walters (CEO), D. Humphris. Absent: J Wellington, S Hurd, S Jolley 
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GRIT MEDIA- CHAIRPERSONôS  REPORT 

80% of GRIT MEDIAôS Board Members have direct experience of living with a disability. The breadth and 
diversity of their lives and professional experience ensures broad representation of disability knowledge, 
media experience, understanding of social justice issues and general community interest.  
In this period under review at GRIT MEDIA we saw: 

óNO LIMITSô, our award winning community television series bring the world of disability into peopleôs 

living rooms with an informative and entertaining line-up of regulars and visiting notaries and 

personalities. The presenters, crew, floor staff and volunteers continue to accrue extensive experience in 

the making of close to 100 episodes of television. Audio operators, audio and vision panel mixing, stage 

managing, make-up, wardrobe, switch operating, timing, directing, presenting, devising, music writing/ 

performing /recording props arrangement, camera and other roles were undertaken by skilled people with 

a diverse range of disabilities and trainees.  

óTHE BOLDNESSô, GRIT MEDIAôs radio program commenced as a strong new initiative under the 
guidance of Series Producer Alex Grantham towards the end of this financial year period. This magazine 
style radio show broadcasts from 3CR (Community Radio, 8.55 on your AM dial) at 6.30 pm on the third 
Wednesday of every month. The idea was and remains simple, world domination via the airwaves. 
Programming is presented by any of various combinations of 2, 3 or 4 of the ten (10) BOLDNESS team 
members. Some contribute as writers, some as presenters and others as interviewers, panel-mixers, 
musicians, performers, producers and interviewees at 3CR.  
 
Several regular presenters of óTHE BOLDNESSô stand out as being exceptionally intelligent and witty 
radio presenters.  óBold topics, Bold people, Bold radio! Tune in to hear the fabulous hosts Phineus and 
Paul discuss all manner of human rights- with a disability bentô. In the vein of the óBBCôs Ouch, itôs 
FUNNYô, controversial and probably blasphemous too. Alex Grantham has ably led the larger team to 
more finely tune their content, material and style as insightful commentators, probing investigative 
reporters and/or as hilarious and cuttingly sardonic comic teams. óTHE BOLDNESSô features characters 
like Jim the blind technician, to Michael the deaf presenter, Arkash the awesome musician and the 
fabulously unstable óBig-Wigsô. 
 
In conclusion,  
I would like to thank the previous Executive Director and Administrator, Erin McCuskey and Michael 
Gwyther for their work during the period. I would also like welcome Monica Walters (CEO) and Naomi 
Chainey (Administration) to the GRIT MEDIA  team. I would also like to thank the Board for their support 
and work during a year of change. I offer our special thanks to the ANZ Trustees for the support of The 
William Buckland and Ruby and Percy Haddy Foundations, also to WISE Employment, Channel 31, 
Radio 3CR, Ross House and Beyond Disability for their key support in this period 
   
A special thank you to our volunteers whose work throughout the year has made our achievements at 
GRIT MEDIA possible. I look forward to our future as a media organisation that transgresses the 
boundaries of difference and presents a world were equality is the norm. We are spreading our reach 
across the country with cutting edge programs. On a weekend in November, MEDIA TRAINING was 
offered to members interested in learning what it is like to be behind the camera and microphone as well 
as in front of them. GRIT MEDIA attracts people with disabilities via its membership and its monthly e-
Newsletters and two websites to óHave a Goô at the production elements of media, eg DVD, radio and 
television making. 
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GRIT MEDIA- OTHER WORK  

Take The Plunge - Corporate job (RMIT) This web campaign created for RMIT delivered 10 short 15 

second video sequences for their website. It presented important messages that students with a disability 

need to take on board as they 'take the plunge' to further education 

TV Pilots - included: óHurdiniô, óBack to Back Summer Schoolô, óBlack and White The Collingwood Mens 

Groupô,  

Training - Adult and Community Further Education - Basic TV Pre-Production & Production Training run 
over a week or weekend. Trainees were GRIT MEDIA members who find out about the training through 
our monthly e-news. Our trainers are contracted and include our experienced volunteer group.  

Alpine Accessibility Toolkit Project - (Disabled Winter Sport Association) This Project aimed to support 

and encourage increased access to the alpine region by all tourists including those with disabilities, 

seniors and families. The Alpine Accessibility Toolkit involved filming on-site in the alpine region for both 

the project and for NO LIMITS. 

Back to Back Theatre Training - (B2B Theatre) We attended Back to Back Theatre Summer School 
and led four workshops in TV production. It was really concentrated and most participants wanted to be 
in front of the camera, but those who got behind the camera created some great moments and captured 
the heart of Summer School. The results of this can also be seen on the small screen.  

Bar None - (Office of Disability) Itôs another way of saying that everyone can participate. Between July 

and October 2007 as part of the Bar None project, the Victorian Governmentôs Office for Disability 

searched the state for people and organisations that are providing opportunities for people with 

disabilities to participate in community life. They discovered over 300 nominees and celebrated their 

achievements at local events and through the news media. GRIT MEDIA shot the events and interviewed 

nominees. The resulting footage was shaped into a multimedia product for the public and can be 

obtained from the Office of Disability. 

Leadership Round table - self funded in partnership with Leadership Plus. This Disability 
Leadership Roundtable Series was designed to stimulate discussion on selected controversial leadership 
related themes. The theme for Roundtable #6 was ñINCLUSIVELY, SHAMELESSLY, DISABLEDò. This 
involved 60 participants and was led by GRIT MEDIA. 
 
Symposium on Disability in the Media. This hugely successful event occurred on July 20th 2007 at the 
ABC Iwaki Auditorium with the support of the ABC. It was hosted by NO LIMITS panel members, 
recorded for broadcast/ podcast and featured the NO LIMITS set. Various speakers presented over four 
hours. The forum did a great deal to provide professional disability awareness to ABC and other media 
representatives. It included a 5 minute showreel, 20 minute long talks and 10 minute long Q&A sessions 
facilitated by hosts. High profile speakers were invited to stir up topics related to disability and its 
reflection within media ranging from mainstream to community to pirate and self-broadcasting. GRIT 
MEDIA played a significant role in positively influencing others in the industry. Itôs greatest feature was 
that it was industry professionals with a disability discussing and dissecting the industry. 
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GRIT MEDIA- CHIEF EXECUTIVE OFFICERôS REPORT 
 
 
The 2007-08 year was one of high energy, challenge and consolidation. Our reach extended into other 
states, our membership numbers multiplied and our capacity to make a difference in the way people with 
disabilities are depicted and perceived, expanded. 
 
Until late in this financial year Erin McCuskey and Michael Gwyther held the Executive Director and 
Administrator roles, with these transferring later to Monica Walters and Naomi Chainey. For GRIT 
MEDIA, 2007 was the fourth year of formal operation as an Association and it saw the formalisation of 
policies and a Business Plan produced by the Board.  
 
In this period GRIT proved itself as a creative and adventurous producer of innovative media. The 
diversity of lives lived and issues experienced by people with disabilities were cleverly and dramatically 
presented by our teams who produced, crewed, presented and appear in both Series 7 of our flag-ship 
series óNO LIMITSô and óTHE BOLDNESSô. This impressive and perhaps unique capacity by people who 
work together with a broad and diverse range of disabilities to collaborate in producing media reflects 
appropriately the diversity of talent and skill base that GRIT has gathered and/or trained in recent years.  
 
Both Erin and Michael are to be congratulated on the breadth of work undertaken in this period.  As 
Stuart details in his report, this year saw a lot of different projects being tried with a view to GRIT MEDIA 
becoming a commercially viable operation. Where high income was not necessarily achieved a diversity 
of valuable projects were undertaken that engaged people with disabilities in the creation of audio and 
visual media. By the end of this financial year several things had become clear.  
 
Our futures planning for GRIT MEDIA must involve the acquisition of more viable and sustainable long 
term funding arrangements. The need for more space led to a search for larger editing and office 
accommodation. More up to date and expanded editing suite facilities were required. Our time at Ross 
House had served it purpose, now the organisation needed to grow and spread its wings. The ANZ 
Trustees enabled this to happen. The William Buckland Foundation generously granted funding to enable 
GRIT to consolidate our resources and to move to its new spacious and airy premises on the 6th floor at 
City Village, 225 Bourke Street Melbourne. We also thank the City of Melbourne for seeing GRIT MEDIA 
as a preferred tenant along with other notable Melbourne arts and cultural organizations. Located 
between Russell and Swanston Street, our editors now enjoy óstate of the artô MAC editing suites and we 
all enjoy excellent office furniture generously given by the Victorian Gambling Commission- We sincerely 
thank you all and seek your ongoing interest in our important work. 
 
This was a big year that left no doubt as to what the team at GRIT MEDIA can achieve. We are uniquely 
skilled and well positioned for our next big stage: to apply our dual media and disability expertise to 
partner with Government and produce national disability media programming for both radio and 
television. Mentoring people with disabilities within different areas of this huge, diverse, wealthy and 
powerful media industry is also another growing area of our work.          

 
AVAILA BLE FOR ALL YOUR CORPORATE EVENTS  
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 SNIPS & FLICKS OF THE YEAR THAT WAS 
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